
 
 

In our country, as in most countries, public education and its quality play an 
important role. We know that education is a slow-return investment for both indi-
viduals and societies. This return on material goods gives rise to additional exoge-

countries. Looking at the PISA surveys, we get a bitter picture. Hungarian students 
in all competencies have poor results in mathematics, reading comprehension, or 
natural sciences. In 2015 we only managed to get 34 out of 38 OECD countries. In 
order to improve the quality of public education, the state started a comprehensive 
reform of public education. The maintenance and operation of the institutions was 
taken over by the state and introduced the teacher's career model, which aims to 
motivate teachers, restore their views and thereby improve students' school perfor-
mance. In the paper, we will find an answer to the motivational power of the peda-
gogical life model for women or men, younger or older. Can any confusion be de-
tected on the basis of gender or age. It can be assumed that men are less motivated 
by the new career model because men can earn significantly more on the competi-
tive market. Similarly, a young beginner s teacher is less likely to have a career 
system on the pitch if he or she promotes higher income on the competitive market. 
We see whether there is a deterrent effect for teachers not to leave their profession 
and find no other job in the business sector. Teachers have completed anonymous 
anonymous questionnaires. More than 6000 teachers have completed the question-
naire from which we can answer the questions. 
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A gazdas g n veked s ben meghat roz  szerepe van  a dolgoz k 
sz ma mellett  a dolgoz k iskol zotts g nak s az oktat sra ford tott k lt-
s geknek. Leegyszer s tve gy fogalmazhatunk, hogy az emberi t kek p-
z d s olyan beruh z s, amelynek sor n n vekszik az egy n termel keny-
s ge, s ennek k vetkezt ben n vekszik r szint az egy n j vedelme, r szint 
az eg sz gazdas g teljes t k pess ge.1 
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Figure 1.: Teacher career model 
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Figure 2.: Assessment of the career model for men and women, own editing 
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Figure 3.: Distribution of motivational power of the career model among  
men and women 
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Figure 4: Evaluating the strength of the career model in the field  
between men and women 
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Figure 5.: The response of the respondents to the age distribution 
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